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National Human Resources Database
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National Human Resources Database
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NHRDB collects and manages information on public office candidates to support objective,
data-based appointments and assignments.

e (2016
History of the NHRDB
QIR MH|A THA| SEY QIR = AR
NHRDB service launch Global Talent
Acquisition introduced
B HE], F0IEHK £
=7IQIXHDB(NHRDB) 7% NHRDB Public Referrals and Government
NHRDB established Headhunting system introduced

SEFE QAL A QNHAMZRE SHILS
FHuILE 2710IKDBE F2BI0| L40IK g
Talent recommendation: Appointing qualified
candidates by receiving recommendations from
MPM or reviewing the NHRDB

oI

DIzt Q4QIRYS K W2 S HSHE OHEY QTS ME A
Government Headhunting: A customized talent search
service that directly identifies and recommends

outstanding private sector candidates.

HE3CHE

Ensuring fairness, transparency,
and expertise through
multifaceted talent sourcing.

&
ERESTY @

Public Referrals System: An advanced personnel
system in which the public directly recommends
talented and capable individuals as candidates for
public office.

HEV|E 20 22E 7Y A =M |7 SoIM
TE Fel etelolxy = 51 DB 715

Global Talent Acquisition: Identifying Korean talent
working in advanced technology fields, global
companies, and international organizations, and building

a corresponding talent database.

Z71RIxHDB &2l 2l
(LAY 25 2| HHRIZ 5)
Expansion of NHRDB Use beyond personnel purposes
to areas such as policy consultation

:

XISE QURHZEH M| 7HA|
Trial operation of
intelligent human resource
recommendation service

i

LR sHQlQIx] M pH 22|27 Oy,
HRS|=HE A Sit(aZ014 27 H)
Providing a basis to collect/manage data on overseas talent
visiting Korea and expanding government
headhunting to Grade-4 and above fixed-term positions.
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National Human Resources Database
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People registered in the NHRDB
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Private sector

Professors(assistant professors or above), researchers at research institutions, and Ph.D. holders
Executives from mid-sized or larger companies and leaders of venture firms.

Executives (or above) of major associations and organizations

Licensed professionals including lawyers, doctors, architects, certified public accountants, certified
public labor attorneys, etc.

Professionals certified under the National Technical Qualifications Act, including professional
engineers, master craftsmen, outstanding skilled technicians and trainees, and “Korea Master Hands.”
Awardees and medal recipients from major domestic and international cultural, arts, and sports
competitions, as well as individuals with equivalent achievements.

Emergency responders, NGO activists, and international organization staff with at least seven years
of experience in their field.

Young talent or youth recommended under the Enforcement Decree of the Framework Act on Youth.
Foreign participants in international cooperation projects who meet equivalent criteria.

Individuals with notable accomplishments that enhance the nation’s standing across various fields.
Others deemed necessary for inclusion in the database by the Minister of Personnel Management.
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* Heads and senior management of public agencies
* Members of the committees at administrative agencies

* State and local civil servants of Grade 5 or above

Public sector
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Global Talent Acquisition

Talent We Have Secured:

M7 877H20IM D4, AL, 2R |7 BAKE, B2, 22 7|
OIXHE =tstT 0'*L|I:f

We maintain a pool of global talent—professors, researchers, international organization
staff, public officials, and global company executives—active across 87 countries.

United States of America

Australia/New Zealand

SO MARHHESHE 28l otel MEJL Bl = /7|, SHE, AREE, 28U EQITMH[2(SNS),
|.

x| QIR S CHet x2S 2850 Tilot 22E QIME MA| Y25 USLICH
To globalize and professionalize the public service, we continually identify promising global talent 0|2 : Q71 X} CIX|E ZaHE Al Clofg Y 22E2 93 2ololg, Kt 7|SHIL ADESY B A 2R
through diverse channels, including Korean professional associations, international organizations, Bted|, §I, M3, B, o3t ME, M, 38, 8/, =AM IR S 2g =¥ 2ApIRsS

global forums, media reports, social media, and local interviews. United States: space development, quantum technology,  gyrope: culture and arts, eco-friendly technologies,
digital platforms, Al, data science, robotics and drones,

) ) climate change, smart agriculture, health, nuclear
semiconductors, nuclear power, biotechnology, health,

energy, economics, finance, intellectual property, and

=29 QIxfzt? medicine, food, economics, finance, statistics, and international
What is Global Talent? organizations. international organizations.
sielo] HE7|E, e, A, 2EY 7|y S0l =2 TE240t 22 22 HiEo= &5 Fo[7Lt g3 382
7}zl tol oIRh(RU) 743At ) ORAIOL : ARFZH, 38, YA 4021, MSRIE, Hlofai Cldtol, A0IS 21, 224 F, chEfe), #, A
. . . HiO|29|of MBSt 7SS S ARO|H EOt H|O|E{ 7 =
Clobal talent refers to Korean talent—whether abroad or in Korea—with strong expertise and global capabilities, U | = | f ) ) foleA ! IOIE 4, A A )
. . . . . . . A . Asia: Econometrics, finance, semiconductor design, loT, Australia & New ZealandA Smart construction, real estate
currently working or with experience in foreign governments, universities, research institutes, or global companies. ) ) - ) - o . ] )
wearable devices, biomedicine, biotechnology, climate change, policies, batteries, satellites, Al, cybersecurity, data
etc. development, pest control, etc.
4 N\ ) 4l \ )
S ESHN Q, =yl B OIARAIH A SIAFAIH @ =yl
Utilizing Institutions Ministry of Personnel Ministry of Personnel Utilizing Institutions

Recommendation

) Management Management
SEH AL Z QA HE o 0 o
Process ;

=K | OB i [=] ==} =]
Submit a needs assessment for gh= Hop gl X9 B = o|xjjarz OITZE M2 OIX= =t gl m| =k 2= izt Bt 72 el g2 2H
X - PSS M S x|elskT o)A
global talent acquisition Talent sourcing through analysis Provide talent pool Use of talent pool and FEMA| W 2EE RIS AELIE
* 7| (27]8), 24 (=LA of target fields and positions. feedback We support the entire process from
Regular (quarterly), On-demand identifying to recommending talent for
(when needed) — . .
institutions in need of global expertise.
\_ J - _J \. J < Y,
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Examples of Global Talent DB Usage

- ADHES EARPILE 328 > SENSE EATYIE 28(166

0|2 YBLF(NASA) 9| U2 > STYTH(KASA) YR
o
o

- 0|2 SZLFA(NASA) Z2HE D{LIK > LFTH(KASA) E3si

« Singapore Urban Redevelopment Authority official & Appointed as Director of the Urban Regeneration

Division at the Ministry of Land, Infrastructure, and Transport (June '16)

« Senior official from NASA - Appointed as Head of the Mission Department at KASA (May '24)

« Project Manager at NASA -> Appointed as Director of the Aerospace Innovation Division at KASA (Aug. '24)

Case 01 3 Case 02 3
| ¢ | ¢

FELFZ(ESA) Z2HE EIF, O]= T A|Z/otA|ofErE 2t F20]E,
LB (KASA) SFAUSHEIAIE 201 28(25.98) = S 1 3YE 2 HAISE Aol 28(17.48)
ornistamn SEHIHT TN = Yk ol
LTS3 W(KASA) Former project team leader at the European Space Agency(ESA), ZeHiE TNISLNHT U Former curator at the Pacific Asia Museum in the United States,
Appointed to the Space Science Exploration Division at KASA(Sept. '25) . el Appointed as the Director of Exhibitions and Public Relations at the National Palace Museum
HUANT U Director of Exhibitions and -
(April 17)
Senior Researcher OIAFEIAIR| = SEDISIEIA} HoF MEA D} x| Qi2ke =2 2hE Public Relations at the
X RIS TEIE MAEHIAET | Q105 HE QB RE Sall W=l .
Appointment at the 21 K42 Hxlo] SE & YT E X|2IC} Cultural Heritage DR (38 27 AR)0| B 02 AEZ42| ZL|O}EHm (USC) T{A|ZIOA[oFetS 2 2[0|E =
OX5tAR M0l0{T19] 01X =0l ZILH O|2XMF 2|5 HIALE X|E51T .. . 22l 2HE I MA| S R IR QREHC} OIAFSAIY DIZEATIQES E5H Hor),
Korea Aerospace LFsEH MU UEX= 5 2 O|2MAM|E2|eh HALE F|Sotn Admlnlstrat|°n TIELSSE | apEof 48 f F 4 ISEE S5t 4Lt
eAE2(0hHEin /RS ZEME HTOR 224, ST MAISEIE YSXHs M2 ELIOFRCH SHIXIOIA DIZAF SEAL OFAIOF DIAL A}
Administration(KASA) £ TIBSICH T1ASE] TAIZIOM |2 22 F2OJE|Z Yaict,
The Ministry of Personnel Management identified an aerospace expert with
strong international experience and space science exploration expertise
through on-site interviews at the 1st World Conference of Korean Scientists The Cultural Heritage Administration (now the Korea Heritage Service) appointed a former
& Engineers, and supported the candidate’s application to an open curator of the USC Pacific Asia Museum as Director of Exhibition and Public Relations at the

recruitment process. National Palace Museum of Korea through the MPM’s private-sector scouting program.

The selected senior researcher for the Korea AeroSpace Administration
. ) . ) ) L The appointee holds a BA and MA in Asian art history from California State University, Long
holds a PhD in theoretical astrophysics from the University of Kiel in

Germany and served as a project lead at the Austrian Academy of Sciences/ Beach, and had served as a curator at the Pacific Asia Museum since 2011.

European Space Agency.
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Examples of Global Talent DB Usage

- I AIZFICH 24, A7HES LIRS e > HSK|R HEHEET || L 53 HARIR(2158)
- mEA 2|2 BUSBISIY B4 > MFEET YL TEE 23| FUK2(2162)
- Zi2|1l OPA|OPHESH(ADB) 19| T2 27t > X INZUITL AAL 28(23.48)

- 0= XHAEEE 2 =M, 0|5 FHEICH wa > 'S8 EETA /fH|LE 2('24108)

« Professor at the University of Chicago, USA, and a professor at Nanyang Technological University, Singapore -
Policy Advisory to the Ministry of Health and Welfare on Assistive Technology Development (May ‘21)

« Professor at the National Institute of Applied Sciences in Lyon, France - Water Quality Management Policy
Advisory for Jeju-do Province's Waterworks (June ‘21)

« Senior Procurement Expert at the Asian Development Bank (ADB), Philippines - Invited speaker for the

Public Procurement Workshop at the Public Procurement Service (April '23)
+ Lead Creative Technologist at the American Museum of Natural History and Professor at the University of
b =R iy |_T'_|- I|-—'?'— Connecticut, USA - Invited to the “Arboretum Special Exhibition” Webinar (Oct. '24)
oOT OO — [

Government/Public Agency Advisory
SN

oZA\"

0|2 JAE) HAFE S ug 'SSEE(Al) 23Xs &¢- 6-25 THM7|2 82| A3t 9l HX}, HE7|EAIZS|(KWO)
22’ 9fH[Lt XH ('25108) Case 02 2RKI2Q|Ttol| 91%('24.6~'25.5Y)

Professor of Computer Science at the University of

olr

Overseas scholars and researchers in Korean War history
Washington, USA, Invited to the webinar on “Al Adoption Appointed to the International Advisory Board of the Korean

and Utilization in the Public Sector” (Oct. '25) War-memorial Organization(June ‘24 - May '25)
..................................................................................................... HHIISNAS
[MNFS L 1=
QIAFEMN = 22Y OIXf £ 2 32 2 59| TEIIE U= M Xz, QALK = AIH[EIS] 2 A7, AYX| 7|ES HFA-OHS, AZ7IQIXIH|O|E|H|0|A(DB) & Chst
. ‘ . .
Webinar on ‘Al Adoption HIOILE 25 S H5 $50) HOPIES Xieishs ‘22 olxjlelel 2802 o9 Appointment to 228 59| FAHO FRU HAXSS YRohH T |AAIIS) FAXIBSILOT T
and Utilization in the Aot 2 9llH|LHS JHEIC the International CIAFSH Ao A H2-F Mot He|ul oY) W, EVE S5 35HTL U S =2
. fldlLtoll £HE A JEI] ARESAD usE ASKs, Y2, o 205 . 1781} £ 2710 ST w4 S sief ShelQix) 9F0| IERUCE.
Public Sector’ N Advisory Board of the
OFRE= M| Meto|x} MY Thstt ISXIS(XAI'S| FHEXIE LEqX Ut
Korean War-memorial The Ministry of Personnel Management identified internationally recognized scholars
The Ministry of Personnel Management hosted a webinar featuring leading Organization through a variety of channels—including international academic activities, local archives
overseas scholars as part of its **Global Talent Program** which identifies and universities, and the National Human Resource Database—and recommended them as
international experts to support government activities such as policy members of the international advisory board of the War Memorial of Korea.
consultation and seminar participation. A total of 17 foreign experts, including professors from Ateneo de Manila University in the
. The invited speaker—a professor of computer engineering at the University Philippines and the Polish Institute of Middle and Far Eastern Studies, along with 9 overseas
of Washington—is a world-renowned scholar spanning Al, biology, and Korean experts such as a professor at the Turkish National Defense University, were
medicine, and a pioneer of explainable artificial intelligence (XAl). appointed.

10 11
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Can foreigners apply for public service positions?

Yes. Foreign nationals may apply for fixed-term government positions in all areas
except those involving national security or sensitive security work. Dual citizens
may apply for all positions and fields, though certain security- or diplomacy-
related roles may still be restricted.

For policy consultation, most activities have no nationality restrictions.

.oltd Z2 = ZE|0]| SE|LIR? =0
How are candidates appointed to public office? =Q,

- UZHEEIR= T X9 = AT (R SRUE UGE = AUSLIC

oo T

rir

Private sector experts can be appointed to open positions or fixed-term

government roles.

4% K9] : HE2Ao0| 55| Q 75l THEF 014 T9ITSL FI9IS XFsio] B |siol

Open Positions: Senior posts at the director level and above that require high
expertise, open to qualified private-sector professionals.

A7IH SR ZFGEE MEX|4], 7|£0] 275= HFo| Bz HEIE QIR U
Fixed-term Officials: Positions requiring specialized knowledge or technical
expertise, filled by appointing private-sector experts for a set term.

3.37I21xDB SE2 S5l of X| 3} 7|2 & HSHE + ALIR?

What support and opportunities can | access through @

O registration in the NHRDB?
- iSRS HEo| RREIQ(0f RS QIS ABSIHLE £ i QIKHER SE(ZHUY =9, HM
X222 S)E & USLICE
You may be considered for appointment or engagement in key government roles (such
as open positions or policy advisory roles) using the talent pool.
4.’35712 Se| shie] srelelxl += ot} Lie?
. Q0L
How much demand is there for overseas Korean (5
3@ talent by government agencies?
- 20259 HE 89l 337|2 SS HACE £QTALE AASt 21t ZHSA, IH|TH, eHE/otH,
HARIZS, ARX/=H|7|7, WESL 20kt 2T U 2l9|, FM XHZ, MO|Lt HALXE §
9| 387 20F =27} AASLICE.
A 2025 demand survey of government and public institutions identified needs across
38 areas—including open positions, policy consultation, and seminar speakers—in
fields such as international trade, international cooperation, environment and safety,
history and the humanities, sports and international organizations, and information and
communications.
5. SEAl2]e| 22&F0| SSELICE
What is the working environment of the Korean -%lg
L9 public service? B

- AXHEEEIZ, 2R § KRUZFHE Zoto] 2F5 o, SEARI HMUHMo = R¢ish
TFEE O = HaksIal IELCH.

Flexible work arrangements—such as staggered hours and remote work—are in
place, and the public sector is increasingly shifting toward a more adaptable working

environment.

13
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How to Register Overseas Residents
(Foreign and Korean Nationals) in the NHRDB

(Email Verification)

SHRIAHZFKE
DBS=
(Register in the

2712IMDB EH|0|X| (hrdb.go.kr) S| 217} (SLHE
EE= 0|2 21F)0] o2 2 slie|HFA= §5

MHM LA S CHRE 0] 24 £ ojH[Y
(choyj12@korea.kr)0|L} Fax(044-201-8072) 2
HaslH SE IS

Overseas residents who have difficulty signing
up on the NHRDB website (hrdb.go.kr) using
mobile phone or email verification may download
the registration form, complete it, and submit it
by email (choyj12@korea.kr)

1:1 Q&A open chat
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Consent to Collect and Use
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Member Registration /
Profile Setup
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Login for Overseas Users
(Email ID)
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Email Verification for
Overseas Users

&) einatein F1IIGIOIE(OlA

ENGUSH

2|2

S| xH - 2|2¢)) 229!

TP I RINNUR BN 71 109 PWE O8O &
bl S -1 2

1N 15 9 1B M S,

Talent Information
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